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(Temporary or CA tterae ) 



1. Information Objectives: 

Canaan Police 



2, Specific Targets: 

Rusion police, KP penetration of Hessian polios, use of police agencies 
for opera tlonal purposes. 

3. Coyert Personnel (if nee, give reference to identifying memorandum) : 
KAPOK HO* H*11S 



4 . Proposed method of control and contaot: 

Agent has long and excellent record with C _rr 3tati on (MGK-A-816) 
Ideological control, agent is devout oathollo and strong believer in 
western democratic form of government* Contaot direct by case of floor* 

5. Proposed cover: 

Age^fi-oover will be his regular employment. Agent knows that case 
officer and organization behind him is same as that represented bp 
Berhi: office, however, does not know name of organisation* ( MG&-A-815) 

6* ; Estimated Costs : 

a. Contract status 

Hone 



b. Supplies per month 

negligible amount for agent, amounts for agent's sources cannot be 
estimated how* 

6 * TConey- salary per month 

Hone for agent, amounts for agent's sources cannot be estimated now 



d* Travel and other expenses per month 

See b and o 

e. Services (travel facilities, housing, etc) 

Agent will require occasional documentation for travel to Frenoh 
Zone and possibly Berlin* 

S^e* b ^It d is P oonil?lex4d unlikely that any security hazard will arise 
at least as long as U.s. occupation oontlnues* After that agent's 
employment diould oontlnue to safeguard him* 

g. Possible organizational obligations 

Hone 

7. Other major factors: 

Hone 
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